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Application: Job Analysis Through Employee Observation
After reviewing the media source “Employee Observation”, it’s clear to establish that the material was describing that of a teacher. A teacher’s universal function is to educate students in relation to the assigned course’s context; usually under the guidance of a school principal. Koster et al. (2005) defined a teacher as a faculty member who provides instruction or guidance and support to students and other teachers, and who thus renders a substantial contribution to the development of students into competent professionals ( pg. 157). Specific responsibilities associated with this role involve assigning and grading work, assessing and reporting student progress, and providing guidance on educational matters. In order to perform these particular duties, a teacher must possess thorough knowledge in the assigned course, exceptional communication and listening skills, and the ability to properly explain and instruct students in proportion to all educational needs. Additionally, teachers must demonstrate proper authority and discipline to students to ensure a sense of control, while still exhibiting patience and calmness. Lastly, qualities concerning attention to detail and organization play a vital role in determining an average teacher from a remarkable teacher. 
While the specific requirements for teaching differs from state to state, most states request that of a Bachelor’s degree and the completion of a teacher education program ("Get Your Teaching Credential", 2016). Distinctively, some states demand their teachers to have a degree in the subject they intend to teach ("Get Your Teaching Credential", 2016). Furthermore, teacher educator ethical principles are to be aligned with the Association of American Educators (AAE), as well as complying to the regulations defined by the Association of Teacher Educators (ATE), the National Council for Accreditation of Teacher Education (NCATE) and the Teacher Education Accreditation Council (TEAC) (Celik, 2011). 
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